HIRING INDIVIDUALS WITH
DISABILITIES IS A SOUND
BUSINESS DECISION

CHANGING THE FACE OF YOUR
WORKFORCE WHILE CHANGING THE
LIFE OF AN INDIVIDUAL WITH A DISABILITY

October is National Disability
Employment Awareness Month, BY THE NUMBERS
highlighting the workplace
contributions of people with
disabilities throughout the country.
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they provide creative solutions to
workplace opportunities as they face challenges every day. These individuals
display a great sense of patience and perseverance in their approach to
problem solving and add diversity to the workplace. These employees also
possess an empathy that can be very helpful in building productive teams.

ERE ISN'T A JOB FOR A PERSON WITH
A DISABILITY. THERE IS A JOB FOR A PERSON
WITH A CERTAIN SKILL SE”

Mary V.L. Wright, Senior Director
Jobs For The Future

Today, there is too much time spent training individuals with disabilities
versus valuable work based learning opportunities on the job. Goodwill of
Central and Coastal Virginia works with the business community to find
internships for any individuals with challenges to work and provides ongoing
support as the individual integrates into the employment environment.
This gives the individual both the opportunity to acquire needed technical
skills and practice their soft skills in a real life setting and not a classroom.
Employability skills or "power skills" have become just as important as the
hard skills. Power skills can be demonstrated through employment, and
include:

- strong work ethic

- dependability

- positive attitude

- self-motivation

- team-oriented mindset

Employers who hire individuals with disabilities are strengthening their
workforce and providing valuable life changing opportunities.

This October, let Goodwill engage you with this segment
of our talented workforce. For more information contact:

John Dougherty, Vice President of Community Workforce
john.dougherty@goodwillvirginia.org

804.745.6300

goodwillvirginia.org/faceofwork/
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CLICK HERE

to learn more about

National Disability Employment
Awareness Month and how
employers can become involved.




